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TO ENABLE TEACHERS WITH EMERGENCY OR PROVISIONAL 
CERTIFICATES TO MEET CERTIFICATION REQUIREMENTS, SUPERVISED 
TEACHING AND A RELATED SEMINAR USE ON ON-THE-JOB EXPERIENCES 
OF THE PARTICIPANT TO DEVELOP PROFESSIONAL COMPETENCIES. A 
LOCAL SUPERVISOR AND COLLEGE REPRESENTATIVE WORK CLOSELY WITH 
THE TEACHER WHO IS VISITED AT LEAST BIV«|KLY OVER A 1-YEAR 
PERIOD. PARALLEL TO SUPERVISED TEACHING, A RELATED SEMINAR 
CONDUCTED BY THE COLLEGE REPRESENTATIVE IS HELD FOR 30 CLOCK 
HOURS FOR EACH OF THE TWO COLLEGE SEMESTB-o. THE ENTIRE 
PROGRAM CARRIES 8 SEMESTER HOURS OF COLLEGE CREDIT. (LC) 
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IH-SEaVICB SUPERVISED TEM3HING PROGRAM 
Sapervlsad Teaching Sesdnar 

Nev Jersey^ like other states* has a shortage of teachers in sany fields# 

These shortages jaake it necessary to issue substandard (eaergency and provisional) 
certificates in order to enable school districts to es^oy persons vho lack full 
preparation for their teaching assigments. In 1964-65 approximately 7t000 New 
Jersey teachers were reported as holding such certificates. This numbw r^re* 
sents over 12^ of all teachers in the public schools* 

Scene h( 2 lders of substandard certificates have had a complete program of 
teacher preparation in one field and lack only a few courses in another subject 
field in order to achieve regular certification for their preseou assignaents; 
however* in a large percentage of cases* persons teaching, with onergeney and 
provisional certificates have esqperienced only the beginnings of teacher prepar- 
ation and have not had the benefit of oarefuUy super^sed student teaching or 
intemship programs before being employed to assume full responsibilites for 
dAssroom teaching* 

It is this lack of student teaching which has been the most serious source 
of concern to the employing officials and to the beginning teachers themselves. 

It is recognised that it is daring this f>ejriod of supervised experience —with the 
constant help and guidance of both the local cooperating ’Wster teacher” and the 
principal of the school on the one hand* and the supervisor from the college cn 
the other, that the student teacher truly develops and testn his ability to teach* 
to relate in satisfying aiA hdpful ways to boys and girls* and to be effective 
in devdoping a program and managing the class in such a way that his students 
learn the things he is attempting to teach* 

Schools employing personnd with emergency and provisional certificates 
att€B^t to provide extra supervisory hdp to these teachers during their first 
two OP three yeArs of teaching* in order that the instruction of the children 
may be as good as possible* and the beginning tMcher's oj^erience will be suffi- 
ciently successful ro that he will be interested and able to continue in teaching 
as a career. However* time for supervision is limited, and school systems, oper» 
ating alone* have not been able to duplicate the close supervision afforded 
during the regular pre-service student teaching program in which a full-time 
local cooperating teacher and a college supervisor combine forces to assist the 
beginner tc get started and to develop teaching skill* 

Severjd years ago conferences between superintendents of schools and college 
officials brought forth the suggestion that a program of joint school-college* 
on-the^^b supervision should be developed for beginning , teachers with emergency 
and provisional certificates who had not bad student teaching* A& a result* the 
In-Service Supervised Teaching and Seminar pregram was developod. The student 
enrolls in an eight-semester hour program* lending over two college teims. The 
employing school system assigns a local Sipervisor— Usually a principal* vice- 
principal, or department head— to wos^ dosoly with the super^sor from the college 
idio visits the school weekly* or at least every cither week* Bnphasls is placed 
on helping the teacher to plan his daily and weekly program, to develop teaching 
materials and methods of presentation* to learn the fundamentals of classroom 

rea*tion*hlps «ith 

Office of Education 

Thl» document has been reproduced exactly as received from the ^ . 

person or organiEation odginatlns It Points of view or opinions 
stated do not necessarily represent official Office of Education 
position or policy. 



t 



the olete, to eTalo&te the teaching |j|rog7iA uad eontlx^oall^ revise materials asd 
teehniquet in the light of eiqperleiioe* Vtekijr or bi-veekly groap seminar 
meetings are held, in iMoh eaqperieooes are anslysed and the practical problfms 
of teaohing are r^owacL Lectures and diacussions are arranged, throfogli idiich 
princ5plee and intonation needed hy teachers are introduced, in areas such as 
child growth and dsYsloiment, lesson planting, evaluation of learning, discipline^ 
general methods of teaching, special methsda and materials in various subject 
fields, audio-visual teaching materials, guidance, and school organisation. 

The niaber of New Jersey colleges, both pihlic and private, offering Iho 
In-service Supervised Teaohing Program has increased steadily. Since I960 the 
program has been a degree requirement for aH enjoyed teachers idth emergency 
or provisieoil certificates who are working for a bach^or's degree in this field 
of educatioiu^ It has also been included in the new •type” programs that have 
been developed at the colleges for teachers-ln-servioe who already halite a 
bachelor's degree but idm lack student teaching and who aze worikl^ toward full 
certification and a master's degree. The program has now been established as a 
certification requirsmsnt for now a^Iioants for substandard certificates, 
lack student teaching, and will be offered in the fall of 1966 by at least fifteen 
oolites in New Jersey, 



FSATOBES OF THS PROGRAM 

The Supervised Teaching and Seminar Program as it has ttev^oped varies from 
college to college, and from year to year at the same college. Since the 
program is goarad directly to the needs of the beaehers in the group, this flexi- 
bility is both necessary and desirable. The major features of the program, how- 
ever, can be described as follows: 

Purpose of the Program 

The supervised teaohing seminar is a unique program, developed and designed to 
meet the needs of the mature individual is teaching under emergency or provi- 
sional certification and id»o desires to gain coo^tencies in one phase of teacher 
preparation and to meet the requirements for certification in the State of New 
Jers^, This progrtm is designed to provide aid to the novioe teacher during the 
initiid e3q>erienoe in the classx^om. 

Supervised teaching has been recognised as a most significant part of the total 
professional preparation for teaming* This program has been designed to achieve 
the objectives of supervised teaching and a related seminar through the utilisation 
of the on-the-job eaqiezlenGes of the participant in a series of planned learning 
eatperiences designed to develop the oompetanoies required of the professional 
teacher. 

Goal, of the Proenm 

The goals to be aohleved should inolude: 

1, relating of theory and praotios.in the tt^erienoes of the participant 

2, the develcpment of the oonfidiawe.4U)d competencies to act in keeping with 
educational theory and the partiolpant's briefs 



3* aiding the individual to develop farther ooqfyetenoies, tc reflect draw 
on the teaohixig situation to strengthen and dev^cp teaching skills 

4. aiding the Individual to develop the perceptions of a *H:eaching to 

as a basis for the individual concept of his role as a teacher and in 
teaching and to analyse, critioise, and control his own teaching behavior 

This program would be ir^aningful to the participant in that it would prolride 

1. A coupetent supervisor upon vhcta the participant could draw for aid in 
solving probleES 

2. an opportunity to ^re with and draw irauL the eoqperience ir^ the teaching 
situation that he and others are e]q[>eriencing 

3* an opportunity for self-evaluation 

4. m opportunity to integrate the knowledges, concepts, theories, and under- 
standings of professional and related disciplines of the teacher preparation 
program into a *^&eaningful ^ole" 

5* a readiness for furthei professional courses, professional growth, and 
other professional experiences. 

6. an opportunity to oi^eriment with, analyze, criticize, and to develop a 
"teaching model” which is coB^tlble with the accepted teaching-learning 
theories and with the individual personality, 

Prereculsites 

The supervised teaching and seminar pregram would be open to holders of emergency 
and pirovisional beaching certificates who do not pres^ the required student 
teaching program for rertification in New Jersey, The student would be enrolled 
in a oooq^ete program at the institution which is designed to cooqxLete the 
necessary requiremenl; for full certification. 

Course -Length 

The course shall consist^f two parts. Each part of the course shall ^irry four 
tsmester hour credits; it is raoommanded that no credit be granted until both 
parts of the course are ooo^eted. An evaluation report should be made for each 
segment of the course for local records. Part I and Part II should be taken in 
successive ssm^sters. 

Ccfurse_Htouireaeafc8 

Tu the Supervised Teaching ]port.ion of the program each participant be 
supervised by (a) a ihll-time staff member of the participating school system. 

An average of one supervisory session per week is racoomendod. (b) a supervisor 
from the college who shall also be the iiistruotor in the seminar portion. It is 
recoaei^ed that at least eight on-the-job supervisory visits be made per 
iemester. 



ItogDeDribUitlM of th« PMUeltwA jae. Sgbool Dirtrtdi 

1. To provide the pefiticipant with the cpportimity to participate fu3.1y in a 
teacher’s profess^.onaX activities both in and out of the classrooii 

2. To provide the participant idth ppportunities to nake effective educational 
jud^ents 

3* To hti.p the participsztt dev^op conftldenoe which can cone only fron. working 
sacoessfiiUy with children 

4. To provide a decdgnated f'^-time staff ambw who ^all be re^nslble 
for an average of once*a-i;eek supervision of the particflpant 

To achieve these goals, the participating school should aid «nd supervlso the 
participant in the following activities: 

a. To conceive, plan, and exscute the full year’s currlculam and t3xe 
series of u^ts i^oh ooaQ)oso the curriculum 

< 

b. to^know the school and the children by having access to and aiplanation 
of* the cunulative records, test scores, socio-economic descs^iption of 
the school ^and coaaunity, building and school district handl:^oks and ' 
instruotlonal materials handbook 

0 . to observe the total operation of the school district by visiting other 
classrooms above and below the teaching level, special educaticn roonr.^, 
visiting teachers, school board meetings, and other systesi-idde councils 
conmittees, and central office activities. 

The college supervisor will work with the local school supervisor ii arranging 
these experiences and will incorporate them into the seminar. 

ResDonsibilltieB of the College 

1. To provide, as a at^pcfriisor, a regular staff member «Q)erienc.ad in super- 
virion with a puoOULo school teaching background 

2. To make all the facilities and resources of the ooHsge education progfam 
available to the program participant 

3* To hrip (work with) the superviior in the local district to achieve his 
reiponsibilitWs to the participant 

4, To aid the participant in the program to become orienttid to the participating 
edhool 

The orientation meeting will be held. If at all possible, the simerter before the 
particips'jt begins the pregram, or at least before the student mJMB the class- 
room. This ceeting should cover the participant *s responididlltios to the college 
and diririoti; the pertioipating eohool sc^erviaor's reaponsibility to the 
participant; the orilege ad their fbnetion; the reqionribility and fhnoiion of 
the college supervisor to vhe paxtioipant ad the local eohool supervisor* 



Xh» orl«oMttioa t^offdid masged fey t!x« i3<^oge tttparvisor through 

tha «^idai«tratl?ii of the pic'tioipetiBg school. lAitre ev«r possible, 

nalease-tiat sjouH bo provided for* the participating school district per.!;cnn‘:il 
for this meeting* 



Joint Responslbmtiee 

Xhe college supervisor* the portlolpatlisg school supervisor, and principal shall 
meet after the ez»d of each term and prepare a urittM evaluation of the program 
and the eoqtloration of professional ideas relating to the program. VIhere ever 
poesifele, release-time should be provided for this procedure. Conferences, 
either 'Jointly or separateljr, should be held betve^i each participant, college 
superviaor, a^ the school supervisor. 

The final evaluation of the participant should be made in Joint conference 
between the school supervisor and the college supervisor. This evaluiitlon shall 
be returned to the e<£lege by the oollege supervisor to perform adequately the 
function. 

It is e^eoied that the seminar groups be maintained at a n a xiMu a of 20 students. 

In the SsBiinar iportlon of the supervised teaching program, each participant 
shall attend a seminar taught by the odUege super^sor. The seminar sessions 
shall meet for fpproximataly 30 dock hours per semester. The college can work 
Gift the routine of meeting weekly for two hours* or a pattern of meeting that the 
oollege feels would better meet student needs for the 3^ dock hours. 

The contont'^of the Seminar session should grow frcsi the needs of the participants 
and their eo^eriences. It would be expected that the -eminars would cover know- 
ledges such as: pupil personnd records; dassroom oanagemexit; lesson, unit, and 
curriculum planning; pupU-toacher relations; professional associations and 
obligations; shoool-eomBunlty relations; teacher administration relations: intor- 
staff rdations; among others. 

ft 

Each participant would be e^^ectod to read text materials rdating to the topics 
discussed in the seminars aid in areas mentioned above or as determined fey the 
college syllabus for the seminar. 

Each participant would be eiqpected to coapleto one practical projeot each semester. 
Such project to ba detexsdned fey the participant and the instructor to fit the 
needs of the individual and to aid his growth in the current on-going situation. 
Possible areas for the projects might be curriculum outline for fidd or subject 
for a semester or a year; a unit outline from the curriculum outline; to i^an and 
conduct a fidd trip: iu^'olvement in and r<^rt of a project, committee, etc. in 
the district. Evaluation criteria for those projects should be detorminod by the 
collage. 

The instructor in the swdnar* through the seminar and visits to the participant 
dll aid the participant to grow in devdopmentsl b^viors loading to the acquit 
sition of the functional concepts of an aco^tahle teaching modd. 
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At tht tai of th« nrifc sMtt«r 8«dnAr» oacIi ptJptisipMxt would atke a stf^- 
walutiion of ld« «aj>eriii>oi. Ib Joiiit eoofownoo with thii cwtiiwup Instructor 
pftriioinAOt wttld •vaXoAiA th# ioqp'irifncss of tht first swln s r axpervisea 
icz|>#ritoofi» JointXjf would idoctify objtotivos find dsslrfttdo 
jfor tbo iubS6^oiK»t M|>orvi##d ttfth1y«A onQporisooos sod outlino spsdXiO contont 
for the sabeeqaiiit s<«Sner eoedcmc. 
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